FORMATIVE ASSESSMENT IN PRIMARY CARE

THE BARNET ASSESSMENT FORM  

BAF Version 3.1 (1997) 
NAME OF LEARNER:




MONTHS IN PRACTICE:

NAME OF TEACHER:




YEARS AS A TEACHER:











please tick

THIS FORM IS: 
An assessment of the teacher by the learner 




An assessment of the learner by the teacher  




A self-assessment by the teacher









A self-assessment by the learner

DATE:








...../...../......
NOTES
This form is designed for use by both teacher and learner in the belief that both should assess and give feedback to each other; the hope is that assessments will be shared. Self-assessment may also be usefully compared with assessment by someone else. The use of this form may be combined with other methods such as log diaries and curriculum based assessments.  

It is not a test to "pass or fail" and so is not intended to be part of summative assessment. The aim is simply to focus on strengths and weaknesses so that plans can be made for improvements. The rating scales use a visual analogue scale from 0 to 5 where 0 represents "poor" and 5 "excellent". 

Try to use a broad range of ratings: the ratings are not intended to be used to compare one person with another, so 0 will signify "poor" only in relation to the other skills possessed by that person. For example, if you were doing a self-assessment, you might allocate a rating of 0 to your weakest area even if you felt you had achieved a minimum acceptable standard in that area.

Draw a circle around one number for each item.
A) CLINICAL KNOWLEDGE

Overall extent of clinical knowledge




0..1..2..3..4..5
Ability to make appropriate management plans



0..1..2..3..4..5
Knowledge of therapeutics and prescribing



0..1..2..3..4..5
Appropriate use of investigations 





0..1..2..3..4..5
Appropriateness of referrals 





0..1..2..3..4..5
Skilled in appropriate technical procedures



0..1..2..3..4..5
Comments and suggestions for further development:
B) CONSULTATION SKILLS   Ability to:

Explore patient's ideas, concerns and expectations


0..1..2..3..4..5
Involve patient in decision making





0..1..2..3..4..5
Explore psychological factors





0..1..2..3..4..5
Tolerate uncertainty and make a "safety-net"



0..1..2..3..4..5
Be aware of own feelings






0..1..2..3..4..5
Comments and suggestions for further development:

C) MANAGEMENT
Ability to work in a team





0..1..2..3..4..5
Flexibility








0..1..2..3..4..5
Leadership skills






0..1..2..3..4..5
Delegating skills






0..1..2..3..4..5
Negotiating skills






0..1..2..3..4..5
Ability to manage time within consultation



0..1..2..3..4..5
Ability to manage time in other areas of professional life

0..1..2..3..4..5
Ability to keep clear and accurate records



0..1..2..3..4..5

Comments and suggestions for further development:
D) PROFESSIONAL VALUES
Respect for patient as a whole person



0..1..2..3..4..5
Ability to work under pressure




0..1..2..3..4..5
Ability to develop supportive relationships



0..1..2..3..4..5
Sensitivity to ethical issues





0..1..2..3..4..5
Punctuality







0..1..2..3..4..5
Reliability








0..1..2..3..4..5
Availability








0..1..2..3..4..5
Comments and suggestions for further development:
E) EDUCATION   

Motivation to learn






0..1..2..3..4..5
Ability to identify own learning needs



0..1..2..3..4..5
Ability to accept and use constructive criticism


0..1..2..3..4..5
Evidence of up-to-date reading




0..1..2..3..4..5
Critical reading skills






0..1..2..3..4..5
E.2) ADDITIONAL ASSESSMENT OF TEACHER:

Ability to encourage learner to pursue own clinical interests
0..1..2..3..4..5
Ability to help with any career or personal difficulties experienced by learner










0..1..2..3..4..5
Quality of formal teaching and tutorials



0..1..2..3..4..5
Quality of random case analysis




0..1..2..3..4..5
Provision of help with audit/ project




0..1..2..3..4..5
Comments and suggestions for further development:
SUMMARY OF STRENGTHS
SUMMARY OF AREAS FOR IMPROVEMENT

AND RECOMMENDATIONS
WHEN WOULD BE THE BEST TIME FOR THE NEXT ASSESSMENT ?
